La collision de trous noirs
supermassifts

LU'énergie et le désordre de l'entropie,

ou l'avenir cosmique de I'éducation
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QUATRE TROUS NOIRS CONVERGENT....

*Technologies
*Analytique
*Expériences

Décloisonnement
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"éducation et EdTech

Un bien public et une source de profits...



A9 5830 MILLIARDS US$ (2015)

\&#/ 1000 MILLIARDS US$ (2030)

2 035 MILLIARDS USS POSTSECONDAIRE
T 8 T 524 MILLIARDS USS FORMATION CONTINUE

ﬁ e-learning : 157,5 MILLIARDS USS
- 39,2 MILLIARDS USS (PSec)
A== 1 31,5 MILIARDS USS (FC)

Source: Kellogg School of Business, Northwestern University, 2015


http://www.kellogg.northwestern.edu/faculty/jones-ben/htm/NextKnowledgeFactbook2010.pdf
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GLOBAL EDTECH LANDSCAPE 3.0 MAPS 26 CLUSTERS OF
15,000 COMPANIES INTO EIGHT STEPS WE CALL THE
NEXT GENERATION LEARNING LIFECYCLE

GLOBALEDTECHLANDSCAPE.COM
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2030E Global Expenditure, Education and
Training (Trillion USD)
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Source : HolonlQ EdTech - http://www.holonig.com/2030/
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CINQ SCENARIOS Education-as-Usual
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La puissance analytique
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http://theduran.com/by-branding-donald-trump-populist-establishment-reveals-anti-democratic-face/
https://creativecommons.org/licenses/by-nc/4.0/

Authentique et significatif



Figure 10: Meet the Modern Learner
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of the imernet

DISTRACTED...

As training moves to more digital formats, it's colliding
with new realities in learners’ jobs, behaviors, habits, and
preferences.

Today’s employees are overwhelmed, distracted, and
impatient. Flexibility in where and how they learn is
increasingly important. They want to learn from their
peers and managers as much as from experts. And they're
taking more control over their own development.

OVERWHELMED...

N of time workars spand on
things that offer little personal
satisfaction and do not
help them get work done.
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do ther jobs
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by Deloitte.
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distracted with
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apps, and wdeo clips.

Workers now get interrupted
o frequently oy every

minutes—
ironically, often by work
appicatons and
collaboraton tools

O
1%
of a typical workweek

is all that employees
have to focus on
training and
development

UNTETHERED

Today's employees find themseives working from several locations and structuring their
work in nontraditional ways to accommodate their lifestyles. Companies are finding it
difficult to reach these people consistently and even harder to develop them efficiently
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ON-DEMAND

Employees are accessing information—and leaming—differently than they did just a
few years ago. Most are looking for answers outside of traditional training and
development channels. For example:

Peopie are increasingly turmning to
ther smartphones to find
JUn-time answers 1o
unerpected probiems

(=%
COLLABORATIVE

Learners are also developing and accessing personal and professional networks to obtain
Information about thelr industries and professions.
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EMPOWERED

Rapid change in business and organizations means everyone needs to constantly be
learning. More and more people are looking for options on their own because they
aren't getting what they need from thelr employers,
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Source: Bersin by Deloitte, 2014.




800 millions d’emplois
disparaitront d’ici 2030

https://www.youtube.com/watch?v=GtBnwJp-mVM



https://www.youtube.com/watch?v=GtBnwJp-mVM

Jack Ma says only by changing
education can our children

compete with machines
: < L 4
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Décloisonneé

Multi, trans, inter, intra, para, meta, bi, tri, poly...
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Source : World Economic Forum (2018)

https://toplink.weforum.org/knowledge/insight
/a1GbOOOOOOOLPFfEAO/explore/summary



https://toplink.weforum.org/knowledge/insight/a1Gb0000000LPFfEAO/explore/summary

'assemblage de compétences ...

 Soft skills / Transferable skills
* Hard skills / Job specific skills
e /0:20:10

 Protection or Protectionisme ? ofice of raimess commissioner






QUATRE TROUS NOIRS CONVERGENT....

https://www.youtube.com/watch?v=l 88S8DWhbcU
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https://www.youtube.com/watch?v=I_88S8DWbcU
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